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Jong-Ling Fuh1,2, Kai-Dih Juang3, Shuu-Jiun Wang1,2 

 
Abstract: In February and March 2015, we examined the practice location and specialty of the 1st-33rd classes 
of graduates (n=3,320) and 1st-5th graduate medical programs (GMP) classes of graduates (n=191) of school of 
Medicine, National Yang-Ming University School of Medicine according to the medical personnel practice 
website of Ministry of Health and Welfare, ROC and compared them with the statistics of 2014 physician 
manpower distribution from Taiwan Medical Association. The medical resource in underserved area was defined 
as over 2,600 persons cared by one registered physician and the offshore islands. Of 4,111 graduates (males 
3,227 and females 884), 4,035 (98.2%) had information. Among the graduates, 3,739 (91.0%) were practicing: 
31.7% at medical centers, 38.5% at local, regional or special hospital and 29.8% at private clinics. More than 
60% of the GMP graduates worked at private clinics. Ninety-nine graduates (2.7%) served at medical resources 
in underserved areas. More graduates practice psychiatry, anesthesiology, and rehabilitation and as 
administrators or officers of Taiwan public health system than those from other medical schools. Under the 
publically funded medical education program (PFMEG), Yang-Ming University graduates filled the gap of 
medical needs at that time. Part of graduates still served at medical resources in underserved areas. Most of GMP 
graduates worked in the primary care system. The close cooperation between the medical and public health 
systems are warranted for the new PFMEG. 
Key Words: publically funded medical education program, National Yang-Ming University, graduate-entry 

medical programs, medical resources in underserved area, gender 
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